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Continued Commitment to PRME

In February 2014, the Ostbayerische Technische Hochschule
Amberg-Weiden (OTH) adopted the UN Principles for Responsible
Management Education (PRME) and decided to support the esta-
blishment of a regional chapter for German-speaking countries,
the PRME Regional Chapter DACH.

With our strong focus on engineering and business we
consider it our responsibility to equip our students with both
subject-specific skills and appropriate ethical and reflective
competence. For us it is about raising our students’ awareness of
their accountability for economic, ecological and technical risks,
thus enabling them as future engineers or managers to develop
solutions to current issues related to diversity, environmental ma-
nagement, supply-chain management, violation of human rights,
sustainability reporting as well as fighting corruption in accordan-
ce with the principles of good corporate governance.

In accordance with our mission, we seek to educate our stu-
dents to become competent, responsible and decisive actors; but
first and foremost, our goal is to understand the OTH’s academic

Prof. Dr. Andrea Klug

Prasidentin Ostbayerische Technische Hochschule
Amberg-Weiden

and administrative staff as a community united by their commit-
ment towards the University, the region and society.

The international network UN PRME provides the appropriate
framework for our mission. The University Management has inst-
ructed the Institute for Sustainability in Technology and Industry
(INTW) to coordinate and shape the process of implementing
UN PRME at the OTH in cooperation with the faculties and the
university administration. Today, the University stands out for its
variety of lectures, events and research projects in the areas of
sustainable development and applied ethics.

We at the OTH Amberg-Weiden will continue to support PRME
and adapt and shape our activities accordingly. This first report
presents the current results of our efforts.

In the next two years, the OTH will proceed on its path
towards sustainable development by extending its academic
programmes and implementing the concept of a “Fairtrade Uni-
versity”.



Continued Commitment to PRME

Die Ostbayerische Technische Hochschule (OTH) Amberg-Weiden
trat im Februar 2014 den UN Principles for Responsible Manage-
ment Education (PRME) bei und hat sich entschieden, bei der
Griindung des deutschsprachigen Chapter, das UN PRME Chapter
DACH, mitzuwirken.

Als Technische Hochschule fiir angewandte Wissenschaften
mit den Schwerpunkten Technik und Wirtschaft sehen wir uns
in der Verantwortung, unseren Studierenden neben den studi-
engangsspezifischen Kompetenzen auch addquate ethische
Reflexionskompetenz zur Verfligung zu stellen und verstadndlich
zu vermitteln. Es geht um die Sensibilisierung fiir die Verantwort-
barkeit 6konomischer, 6kologischer wie technischer Risiken.
Unsere Absolventinnen und Absolventen werden so in die Lage
versetzt, als Ingenieurinnen und Ingenieure sowie als Betriebs-
wirtinnen und Betriebswirte im Rahmen einer verantwortungsvol-
len Unternehmensfiihrung Themen wie Diversity, Umweltmanage-
ment, Supply-Chain-Management, Achtung der Menschenrechte,
Nachhaltigkeitsberichterstattung oder Korruptionsbekdampfung
l6sungsorientiert aufzugreifen.

Unserem Leitbild entsprechend wollen wir nicht nur unsere
Studierenden zu sachkundigen, verantwortungsbewussten und
entscheidungsfahigen Akteuren ausbilden. Vielmehr geht es

Prof. Dr. Andrea Klug

Préasidentin Ostbayerische Technische Hochschule
Amberg-Weiden

darum, zugleich auch die Mitarbeiterinnen und Mitarbeiter, die
Professorinnen und Professoren der OTH Amberg-Weiden als
Gemeinschaft zu begreifen, die sich in der Verantwortung fiir die
Hochschule, die Region und die Gesellschaft einbringt.

Das internationale Netzwerk der UN PRME schafft uns dafiir
den geeigneten Rahmen. Die Hochschulleitung hat das Institut fiir
Nachhaltigkeit in Technik und Wirtschaft INTW) damit beauftragt,
den Implementierungsprozess der UN PRME an der OTH
Amberg-Weiden operativ zu koordinieren und gemeinsam mit
den Fakultaten und der Verwaltung zu gestalten. Inzwischen kenn-
zeichnet uns ein vielfdltiges Angebot an Vorlesungen, Veranstaltun-
gen und Forschungsprojekten, die sich mit den Themenfeldern
nachhaltiger Entwicklung und angewandter Ethik beschaftigen.

Wir, die OTH Amberg-Weiden, wollen uns auch weiterhin fiir
die PRME einsetzen und unsere Aktivitaten daran orientieren.
Mit diesem ersten Bericht legen wir den aktuellen Stand unserer
Bemiihungen vor.

In den folgenden zwei Jahren wird die OTH Amberg-Weiden
ihre Strategie zur ,,Nachhaltige Entwicklung* fortsetzen, indem
sie ihr entsprechendes Lehrangebot weiter ausbaut und das
Konzept einer ,Fairtrade University“ umsetzt.



Foreword
Institute for Sustainability in Technology and Business

What you are holding in your hands is the first sustainability re-
port ever published directly by East Bavarian Technical University
of Applied Sciences (OTH) Amberg-Weiden. This report covers the
2014/2015 period (two-year reporting cycle). When establishing
the Institute for Sustainability in Technology and Business in

the Fall of 2012, the University‘s Board of Management com-
missioned the Institute with the integration of applied ethics
and sustainable development issues into the fields of teaching,
research and university projects while at the same time assigning
the Institute the task of communicating the relevant activities to
the outside world.

With this report, the Institute for Sustainability in Technology
and Business is embarking on an original and innovative path of its
own: Whereas on the one hand, we are concerned about fulfilling all
requirements existing so far under the recognized standards of sus-
tainability reporting, we are on the other hand dedicated to actively
involving the relevant stakeholder groups (i.e. the staff members and
students) in the process. As a framework for general guidance, we
are using the international Standard Global Reporting Initiative (GRI
4).

Even though it is very extensive and was not actually design-
ed for universities, GRI 4 is nevertheless one of the methods
being taught to students in their academic programs. It therefore
appeared only logical to involve the students as well and to give
them the opportunity to apply theoretical principles in actual
practice. Within the scope of the “Corporate Ethics” course, the
students were given the task of filtering out appropriate GRI
indicators for the university, and to actually obtain these data by
conducting interviews with the competent staff members. Thus,
the sustainability report, in conjunction with an active stakehol-
der dialog, serves both as a teaching content and as a tool for
assessing GRI relevance.

As a final step, this report is consolidated with the require-
ments of the Sharing Information on Progress (SIP) of the United
Nations Principles for Responsible Management Education (UN
PRME). The combination of both will ultimately constitute OTH
Amberg-Weiden‘s innovative Sustainable Development Report.

The Institute is convinced that German universities* reporting in
this area will become increasingly standardized and professiona-
lized in the years to come. We hope to draw the reader‘s attention
to this process character by pointing out the report’s specific title
- a report on the sustainable development of OTH Amberg-Wei-
den. We are pleased to take an active role in shaping that future
with our concepts presented herein!

Bernhard Bleyer 2

Aexander Herzner
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Our Understanding of Relevant Values

Mutual interaction and coexistence of people in a community are
usually governed by the customary social conventions. From our
understanding, OTH Amberg-Weiden’s compliance with these
conventions should go without saying, which is why we will not
map them out in further detail as specific guidelines. We hold
compliance with these conventions to be indispensable for a
functioning social fabric.

These conventions comprise the following:
e We treat every individual with respect

e Everyindividual as a part of the OTH community of
solidarity, entitled to both freedom and responsibility -
with all the rights and obligations that community life
entails

e Everyindividual is treated equally, irrespective of
social status, race, ethnic origin, gender, religion,
potential disability, age, or sexual identity

e Common social manners and courtesies such as
politeness, saying hello and good-bye to each other,

friendliness, fairness, honesty, and punctuality

e The principle of mutual solidarity: Only givers should
also be allowed to be takers

e Compliance statutes and regulations
e Responsible handling of OTH property, asset and equip
ment; including intangible assets such as e. g. know-

how and industrial property rights

e Commitment to the protection of the environment.

Performance

Whatever it is we do - we want to do it actively and on our own
initiative, and at all times with a view to not disappoint other
people‘s expectations in our actions and behavior.

Community

We are OTH Amberg-Weiden.
Only being united makes us strong.

That is why we promote the idea of community, and we have
expectations of it. We believe in harmonizing individual inter-ests
with collective interests.

Style

What sets us apart from others is how treat each other and how
we perform our duties. It is notably the “How” which we hope will
set us apart positively from others and will become OTH Am-
berg-Weiden‘s special trademark.



1. East Bavarian Technical University of
Applied Sciences (OTH) Amberg-Weiden

OTH Amberg-Weiden is a young and innovative university dedi-
cated to offering its students highly qualified and future-oriented
education.

Both campuses are equally lively and offer the latest in equip-
ment as well as an optimized staff-student ratio: A student body of
3,500 - taught and taken care of by a teaching body represented
by 84 professors. Our graduates are appreciated as competent
new talent by local and national corporations. OTH Amberg-Weiden
regularly makes the top echelons of the ranking lists.

OTH is deeply rooted in the Upper Palatinate and considers
its geographical location right in the center of Europe as the per-
fect basis for intercultural thinking and international orientation:
OTH is currently maintaining collaborations with 54 partner uni-
versities in 27 countries all over the world. With its four faculties
(Mechanical Engineering/Environmental Engineering; Electrical
Engineering; Media and Information Technology; Business Ad-
ministration) the university is offering a portfolio of 20 academic
programs reflecting the latest technical and economic develop-
ments. Some of university‘s programs are unique and cannot be
found anywhere else in the Federal Republic, such as the Patent
Engineering program offered by the Amberg Campus, and are
effectively complemented by programs such as Renewable Ener-
gies, Plastics Engineering, Applied Computer Science, Electrical
Engineering & Information Technology, or Media Production and
Media Engineering. The Weiden Campus makes its mark with
unique program offerings such as Medical Engineering, Trade
and Service Management, and European Management, to name
just a few. Both campuses also offer consecutive Master-level
programs.

OTH Amberg-Weiden is maintaining one-of-a-kind coopera-
tion and partnership models with business enterprises which
guarantee a direct transfer of know-how and experience between
teaching and practice, i.e. between science and industry.

1.1 The Institute for Sustainability in
Technology and Business

In addition to offering sound specialized academic training,
OTH Amberg-Weiden also provides its students with the skills
necessary for dealing with social and environmental issues. Its
activities in this regard are being pooled by Institute for Sustain-
ability in Technology and Business.

The Institute for Sustainability is engaged in the university-
wide, step-by-step integration of concepts for sustainable de-
velopment and applied ethics in the areas of teaching, research,
and university projects. By order of the University‘s Board of
Management, the Institute for Sustainability is also coordinating
the university-wide PRME activities. The Institute for Sustainabil-
ity is creating and providing the proper frame-work conditions,
materials and processes for this purpose, and is in charge of

coordinating and designing courses in the fields of applied ethics
and sustainable development. im Bereich angewandter Ethik und
nachhaltiger Entwicklung.

For this reason the Institute, by order of the University‘s Board
of Management, is represented in the following working groups/
associations *:

e PRME-DACH Working Group for Curriculum Development,
PRME Strategy and PRME Self-Concept (“PRME Selbstverstandnis™)

e Alliance for Ethics and Sustainability (“Biindnis fiir Ethik und
Nachhaltigkeit™)

e Dialog Forum Campus & Community (Dialog Forum “Campus &
Gemeinweisen”)

e  Didacts Workshop Service Learning (,,Didaktikarbeitskreis Service
Learning®)

e University Sustainability Bavaria (a partner network) (“Hochschule
Nachhaltigkeit Bayern (Partnermetzwerk)”)

e One World Network Bavaria, a registered association (“Eine Welt
Netzwerk Bayern eV.”) (currently at the planning stage)

e (OTH Refugees Taskforce (“OTH Arbeitskreis Fliichtlinge™)

e OTH Research Cluster for Ethics, Technology Impact Assessment
and Sustainable Corporate Management (in-house) (“OTH-For-
schungscluster Ethik, Technologiefolgenforschung und Nachhalti-
ge Unternehmensfiihrung (intern)”)

Contact
Prof. Dr. Bernhard Bleyer

Institute for Sustainability in Technology
and Business
b.bleyer@oth-aw.de

M.Sc. Alexander Herzner

Institute for Sustainability in Technology
and Business
a.herzner@oth-aw.de

M. A. Katharina Stucken

Institute for Applied Research
k.stucken@oth-aw.de

1.2 Studying at OTH Amberg-Weiden

Established by enactment on May 01, 1994, Amberg-Weiden
University of Applied Sciences - as it was then known - ope-
ned its doors on October 01, 1995 to a total of 127 students,
offering an Electrical Engineering program in Amberg and a
Business Administration program in Weiden. The long-term
expansion target at the time was to ultimately accommodate
1,500 students, distributed over five academic programs.Cur-
rently, there are some 3,500 students enrolled in the universi-
ty‘s 20 academic programs.

OTH Amberg-Weiden is proudly recording a steady rate of growth.
As can be seen from Figure 1, more than 3,300 students were

! For detailed reports on individual activities please refer to: 4. Examples of sustain-
able development on Campus.



. . L . Campus Ministry
enrolled in the university in 2015. The Department of Mechanical

Engineering/Environmental Engineering boasts the highest num- Both the Protestant Student Congregation (ESG) and the Catholic

ber of students enrolled (Figure 2): University Congregation (KHG) are helping students to discover a
N Development of student numbers life on campus which goes beyond mer.e aca.demlc achievement
stirdents enrolied but encompasses the whole human being with body, soul and
3400 spirit, thereby making a valuable contribution to the university‘s
3300 e 33 holistic mission to educate.

/W This holistic mission to educate is realized in the form of a mul-
3200 / ...T?tatl Zumtber ti-faceted spiritual, cultural and social program as well as offerings
uaents
100 : anoned* in the field of personal development. Both the Protestant Student
/3“75 Congregation (ESG) and the Catholic Univer-sity Congregation
3000 (KHG) are offering support, counseling and guidance to all students
7500 2938 and staff members of OTH.
2800
_— Veurs Kontakt
2012 2013 2014 2015 The Reverend Heidrun Bock

*Mean value derived from the Fall and Spring Terms

Amberg Campus Ministry

Figure 1: Development of student numbers heidrun.bock@elkb.de

. . . Dr. Markus Lommer
There is gender-specific trend suggesting a preponder- Catholic Campus Minister
ance of males enrolled in the engineering-science and techni- m.lommer@oth-aw.de
cal academic programs. The efforts made by the Gender &
Diversity Office to increase the percentage of females in these 1,0 Reverend Hans Martin Meu®
academic programs was presented under Para. 1.4. Protestant Campus Minister

stmichael-weiden-ost@gmx.de

Faculty Total number

Figure 2: Student ratios by faculties and genders in 2015

Figure 3 shows the ratios of foreign students enrolled in the
various academic programs in 2015.

Academic progiam Number of foreign students

Applied Computer Science 29

Business Administration 17

Electrical Eilgineellihg andIn- 31

formation Technology

Renewable Energies 13
Trade and Service Management 9
@W'ngl‘ﬁlé ‘program for
working professionals)

Trade and 4

Service Management
Mechanical Engineering 12

Media Production and Media 4
Technology

Figure 3: Foreign student ratios by

Bl el < academic program in 2015
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Quality of learning and teaching

Teaching, in addition to research, is a university‘s core task. For
this reason, OTH Amberg-Weiden is also rising to the challenge
of continuously improving the quality of its teaching.

OTH believes in the quality of teaching as an essential
quality criterion and has made it the central goal of its strate-
gic quality management. The Teaching Quality Pact funded by
the German federal and state governments with its subsidies
program (in addition to OTH‘s own resources) offers OTH the
opportunity to address the various phase-specific challenges
and problems encountered by academic programs along the
“student life-cycle”. In 2011, OTH successfully participated in
the tender procedure under the Teaching Quality Pact program
and has ever since been stepping up its activities for improving
the study conditions, with a focus on two priorities of its own:
“Coaching@HAW” (offerings including preparatory courses,
introductory courses, program-accompanying courses, learning &
writing workshops and tutorials, as well as mentoring pro-grams)
and “HD-MINT” (didactic professional development courses
imparting new teaching and learning methods for university in-
structors working in the MINT disciplines).po

Phase 1: Phase 3:
Picking the Completing the various
right program stages of a program
-.m i e » e

Phase 4:

Support at the start of a
career

& Bundesministerium
fiir Bildung
und Forschung

Support at the beginning
a program

Figure 4: Phases of the student life-cycle

Contact
MBA, M.Sc. Elisabeth Fichtner

Head, Quality Management
e.fichtner@oth-aw.de

Student and Career Service (“Studien- und Career Service”)

OTH Amberg-Weiden‘s Student and Career Service is the first
point of contact for both prospective and enrolled students
during all phases of their academic program. The general and
consulting services offered by OTH Amberg-Weiden‘s Student
and Career Service encompass all phases from program orienta-
tion and the decision for a particular program to the program‘s
introductory phase and further course, all the way to the tran-
sition phase from academic life to work. Alongside this service
and consultancy package, the Student and Career Service also
organizes a wide variety of offerings for the target groups during
these different phases:

e During the academic orientation phase: Open days and

Campus Day (“Schnuppertage und Campustag”).

e During the programs‘ introductory phase: The “For for
Academia“ (“Fit-ins-Studium*) workshop.

e During the course-of-studies phase: A portfolio of
interfaculty courses accompanying the various academ-
ic programs.

e During the graduation phase: The Career Day and career
orientation talks.

Contact
Dr. Carolin Wagner

Head, Student and Career Service
ca.wagner@oth-aw.de

1.3 The staff members of
OTH Amberg-Weiden

With a staff of 291 employees (as of 2015), OTH Amberg-Weiden
ranks among the region‘s major employers. Professional training
and development opportunities, celebrations and events, all the
way to specific activities such as health & safety in the workplace
or accident and radiation protection reflect the university‘s wide
diversity of employee-oriented offerings.

Due to the university‘s various different laboratories and
fields of activities, the following persons from the university‘s
workforce have been appointed for the protection of health &
safety in the workplace: Occupational safety and health pro-
tection management (1 person), safety (8), laser protection (1),
hazardous substances (1), hazardous waste (1), coordination of
external contractors (2), radiation protection (3), fire safety (1),
trained first aiders (18).

During the 2014 and 2015 reporting periods, the rate of new
hires amounted to 18.43% and 10.85%, respectively. During the
same 2014 and 2015 reporting periods, the number of em-
ployees who left the university amounted to 10.3% and 12.63%,
respectively (fluctuation rate). The number of employees who
went on parental leave in 2014 included of four male and four fe-
male employees. The number of employees who went on parental
leave in 2015 included of six male and four female employees.
The return rate of employees following parental leave was 100%.

The employees of OTH Amberg-Weiden attended a total of
220 skill-enhancement and professional development courses
per annum (mean value for the years 2013 through October
2015). The type and topics of the skill-enhancement and pro-
fessional development courses were chosen by the employees
themselves, and attendance was also arranged by the employees
themselves.



OTH Amberg-Weiden attaches great importance to the equal
treatment and employment of the sexes, the different age groups,
minority members, and persons of different diversity indicators.

Ageinyears

Male professors M Female professors

m Male staff b

Female assistant professors

| |
W Female university lecturers for special duties M Male assistant professors
[ ]
| ]

Female administrative staff members

Figure 5: Breakdown of employees by gender and age in 2014
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W Male professors B Female professors
W University lecturers for special duties B Male assistant professors
| Female assistant professors ® Male administrative staff members
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Figure 6: Breakdown of employees by gender and age in 2015

1.4 The Center for Gender and
Diversity (“Zentrum fiir Gender
und Diversity*)

OTH Amberg-Weiden believes in gender equality and equal
op-portunities in the strategic process as a prerequisite for
sus-tainable development in all of its facets. That is why OTH Am-
berg-Weiden has been certified since 2011 as a “family-friendly
university” based on an audit of berufundfamilie gGmbH. The
Center for Gender und Diversity‘s work encompasses the areas of
“Career Development for Women”, “Inclusion”, and the “Reconci-
liation of University Enrollment or Career and Family Life”. Above
all, however, the Center aims to get female secondary-school stu-
dents excited about enrolling in technical programs, to support
these students at the beginning of their program, and to help
them start their career.

The Center‘s offerings include, among else:

e Girls4tech is a program aimed at informing girls and
young women about technological & scientific (“MINT*)
programs and getting them excited about these
programs.

e The “Girls Day” gives interested female secondary-
school students the opportunity to get to know
the university and its certificate & degree programs, and
to participate in hands-on internships to get a taste of a
particular technical program.

e The “MINToring” program offered within the scope of
BayernMentoring also gives female secondary-school
students various opportunities to find out more about
technical programs.

e The “first steps” mentoring program is aimed
specifically at female freshmen enrolled in the techno-
logical & scientific (“MINT”) programs of OTH Amberg-
Weiden.

e The “professional steps” mentoring program aims to
bring together female students enrolled in technical
programs, female graduates of technical programs, and
working female engineers.

e |n addition, the Center offers information and coun-
seling on issues such as “Attending University as a
Parent”, “Reconciliation of Career and Family Life”, and
“Inclusion”.

The following objectives will continue to be pursued in the
future: Establishment of children‘s play corners in the Amberg
and Weiden cafeterias, extension of the examination periods, in-
creased flexibility through further development of virtual teaching
and learning, regular exchange of experiences among all advisory
bodies, optimization of information and communication, notably
in all matters concerning a family-friendly university.

The Center for Gender und Diversity will be happy to serve as
your point of contact

Contact
Professor Dr. Christiane Hellbach

University Women‘s Officer
c.hellbach@oth-aw.de

Graduate Public Administrator (University
of Applied Sciences)

Marion Boss

Equal Opportunities Officer
m.boss@oth-aw.de

M.B.A. (USA), M.H.R. (USA)
Gabriele Murry

Diversity and Disabled Students Officer
g.murry@oth-aw.de

11
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1.5 Quality Management at
OTH Amberg-Weiden
(“Qualitdtsmanagement an der
OTH Amberg-Weiden”)

Quality of Learning and Teaching (“Qualitat fiir Studium und
Lehre”)

The prime objective of academics and teaching is to ensure
achieving the qualification goals of the programs. What this means
for the university is that it needs to accompany prospective stu-
dents even during the selection of their program and to familiarize
them with their program in the best-possible way. The university‘s
mission is to provide its students with outstanding practice-orient-
ed education to give them an excellent head start for their future
work life. Quality of teaching becomes apparent whenever OTH
Amberg-Weiden‘s graduates produce outstanding achievements

in their professions thanks to good academic teaching, whenever
business enterprises show a preference for hiring graduates of OTH
Amberg-Weiden, or whenever alumni recommend “their” university
in glowing colors.

To best achieve this goal, OTH Amberg-Weiden regularly
reviews the university‘s framework conditions and processes, and
periodically performs a critical check of its programs. The univer-
sity‘s well-established QM system helps ensure that all of these
areas are reflected by the quality cycle as defined by the PDCA
cycle (Plan-Do-Check-Act).

System accreditation

Up until now, all of OTH Amberg-Weiden‘s academic programs
were audited by an independent panel of reviewers, either indivi-
dually or consolidated in clusters, within the scope of a program
accreditation.

In September 2015, the decision was made to embark on the
path of system accreditation. System accreditation means that
the university‘s entire QM system is under scrutiny. The review-
ers‘ task is to try and get to the bottom of what the university
actually does in order to secure the program accreditation criteria
per se: Who investigates the quality of the academic programs?
Who makes sure that all legal requirements such as e.g. the “Eu-
ropean Standards and Guidelines for Quality Assurance in Higher
Education (ESG)”, the specifications of the Standing Conference
of the Ministers of Education and Cultural Affairs (KMK), and
criteria of the Accreditation Council (AR) are actually implemented
and complied with for all academic programs? It is indispensable
for the university to continuously review and refine its degree and
program offerings under its direct responsibility in order to ensure
a consistently high level of quality.

.....................................
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Figure 7: System accreditation roadmap

Evaluation and rankings

Internal and external evaluations as quality assurance and de-
velopment method are central elements of OTH Amberg-Weiden‘s
quality management system. The university needs feedback from
students and professional experts alike to ensure the sustainable
further development of its academic programs and its counseling
and support offerings.

PDCA - Cycle
plan - do - check —act

© Quality Management at OTH Amberg-Weiden

Figure 8: Quality Management at OTH Amberg-Weiden

1.6 Environmental Management at
OTH Amberg-Weiden

Exemplary data on resource consumption

The following Figure 9 shows the university‘s energy consump-
tion over a specific period of time. It is apparent from the illustra-
tion that energy consumption increases during the examination
periods and decreases during the non-lecture periods (semester
breaks). A detailed breakdown by energy sources is not possible
at present. To reduce its dependency on fossil energy sources,
OTH Amberg-Weiden had a photovoltaic system installed. The
power generated by that system is fed directly into the power
grid. The CO2 savings realized to date with the photovoltaic
system equal 62,696 kilograms and 89,566 kWh.



Power consumption in kWh in Amberg/Weiden during the

2013/2014 Fall Semester
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Figure 9: Power consumption in kWh during the 2013/2014 period

Gas consumption in kWh in Amberg/Weiden during the 2013/2014/2015 period
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Figure 10: Gas consumption in kWh during the 2014/15 period

In an effort to cut pollutant emissions, OTH Amberg-Weiden
decided to add two electric cars to its motor pool. This measure
aims at reducing the exhaust emissions of fossil fuels. The uni-
versity‘s staff cars are used for trips back and forth between the
Amberg and Weiden campuses.

The water consumed by OTH Amberg-Weiden is 100% sup-
plied by the municipal utilities. Weiden‘s increased consumption
in 2014 is attributable to the Technology Campus building exten-
sion. There are no current plans to economize on the consump-
tion of drinking water. The sanitary facilities are increasingly
being equipped with water-saving fittings. The data for the 2015
reporting year were not yet available at the time the report was
compiled.

Water consumption in liters in Amberg/Weiden during the 2013/2014 period

4.600

4.400

4.200

4.000

3.800

3.600

3.400

3.200

3.000

2013 2014
® Weiden m Amberg

Figure 11: Water consumption in liters during the 2013/2014 period

Waste disposal will be optimized in the future by the increased
use of separate containers.

Waste volumes in tons accrued in Amberg/Weiden during the
2014/2015 Fall Semester
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Figure 12: Waste volumes in tons accrued during the 2014/2015 period
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2. Sustainable Development in
Research

OTH Amberg-Weiden is working on increasing its research activ-
ities in the field of sustainable development. Below please find a
selection of the current research projects:

2.1 Ongoing research projects in the
fields of sustainable corporate
management and applied ethics

Acceptance of renewable energies in the Northern Upper
Palatinate and Western Bohemia

Students of OTH Amberg-Weiden and Regensburg University

are conducting empirical surveys to find out the extent to which
people‘s attitudes to renewable energies differ in the Eastern
Bavaria/Western Bohemia border regions. Participants: Marian
Mure (Sprachen- und Mittel-Osteuropazentrum [Center for Langu-
ages and Central & Eastern Europe]), Professor Dr. Andreas Weif3
(Department of Mechanical Engineering/Environmental Enginee-
ring), Professor Dr. Bernhard Bleyer (Institute for Sustainability,
all of OTH Amberg-Weiden), Professor Dr. Hans Gruber (Chair of
Science of Education Ill, Regensburg University).

Contact

Professor Dr. Bernhard Bleyer

Institute for Sustainability in
Technology and Business

b.bleyer@oth-aw.de

Business Excellence, Governance and Process Management:
Translate international guidelines on social and environmental
responsibility into practice

The central aim of this project is to develop a sustainability rating
model for business enterprises. This model allows corporate man-
agements to identify, analyze, and progressively resolve short-
comings in sustainability management (analysis of indicators,
identification of aspects, generation of key figures, controlling
system).

Basic principles were already published earlier in the Weiden
discussion papers.

Contact

Professor Dr. Bernhard Bleyer

Institute for Sustainability in
Technology and Business

b.bleyer@oth-aw.de

Dr. Christian Forstner
cfyouradvantage@aol.com

Professor Dr. Wolfgang Renninger

Dean, Department of Business
Administration
w.renninger@oth-aw.de

M.Sc. Alexander Herzner

Institute for Sustainability in
Technology and Business

a.herzner@oth-aw.de

GlycoRec - Interactive Bio Life Logging for Easier Diabetes Ma-
nagement (“GlycoRec - Interaktives Bio-Life-Logging fiir einen
verstindlicheren Umgang mit Diabetes”)

The GlycoRec project is dedicated to finding ways to better sup-
port diabetes patients in their daily lives. This project involves
the development of personalized user models based on the con-
tinuous collection, storage, processing, and analysis of physio-
logical data and environmental data. These user models allow ac-
curate forecasts and personalized recommendations for patients.
Hence, GlycoRec aims at providing an infrastructure composed of
sensor systems, modeling, and patient interaction. The associ-
ated partners of the Federal Ministry of Education and Research‘s
GlycoRec project include: Ostbayerische Technische Hochschule
Amberg-Weiden (East Bavarian Technical University of Applied
Sciences (OTH) Amberg-Weiden), Gesellschaft fiir praxisbezogene
Forschung und wissenschaftliche Lehre ggmbH (Society for Ap-
plied Research and Development), Leibniz University Hannover,
Emperra GmbH E-Health Technologies, Potsdam, and Deutsche
Diabetes-Forschungsgesellschaft e.V. (German Diabetes Research
Association). The GlycoRec research project is coordinated by
Private Hochschule Gottingen (Gottingen Private University). OTH
Amberg-Weiden‘s Institute for Sustainability in Technology and
Business is also involved in the research project.

Contact

Professor Dr. Dominikus Heckmann

Department of Electrical Engineering,
Media and Information Technology
d.heckmann@oth-aw.de



2.2 Ongoing Research Projects in the
Fields of Environmental Engineer-
ing and Sustainable Construction

Analysis of flavors and damage events with the aid of ion-mobility
spectrometry (IMS)

For analyzing volatile organic compounds (VOC), ion-mobility
spectrometry (IMS) provides an elegant solution in that it mini-
mizes expenses for process technology, sample preparation,
and substance identification. A new and innovative method was
developed for the quality assurance of hop products and the
assessment of industrial damage events which allows the evalu-
ation of three-dimensional IMS spectra by the kind of intuitive
application known from gas chromatography.

Contact

Professor Dr. Peter Kurzweil

Department of Mechanical Engineering/
Environmental Engineering
p.kurzweil@oth-aw.de

M.Eng. Andreas Hildebrand

Contact via the Department of Mechanical
Engineering/Environmental Engineering

B.Eng. Anton Riedmayr

Department of Mechanical Engineering/
Environmental Engineering
a.riedmayr@oth-aw.de

Electrochemical Energy Storage Systems (Sustainable Energy
Systems) (“Elektrochemische Energiespeicher (nachhaltige
Energiesysteme)”)

Today‘s method of measuring pH values only works in aqueous
solutions and always requires the use of reference solutions. This
project aims to correct these shortcomings by a revolutionary
measuring principle designed to work in technical and medical
media such as foodstuffs, chemicals, oil, and blood. This method
claims to work by “counting” the proton activity at the interface
between a measuring electrode and the medium with the aid of
proton-conducting metal oxides, and by coupling the size of the
pH value with the Basic Units of the International System of Units.
If successful, this basic research approach will become a well-
spring of far-reaching practical applications in chemistry, environ-
mental monitoring, the automotive industry, medicine, HVACR
technology, and many other segments of the industry.

Contact
Professor Dr. Peter Kurzweil

Department of Mechanical Engineering/Environmental Engineering
p.kurzweil@oth-aw.de

Research Cluster for Sustainable Construction and Historical
Building Research (“Forschungscluster Nachhaltiges Bauen und
Historische Bauforschung”)

This research cluster links historical building research with inter-
disciplinary research strategies for the sustainable modernization
of buildings with regenerative energy supply in historic residen-
tial quarters. This cluster aims to build up and develop compe-
tencies in the realm of landmarked medieval architecture which
can also be applied to and used for modern buildings dating from
the 20th Century or later.

Contact

Professor Dr. Magnus Jaeger

Department of Industrial Engineering and Management
m.jaeger@oth-aw.de

Institut fiir Energietechnik IfE GmbH (“Institute of Energy Techno-
logy IfE GmbH, a limited liability company”)

The Institut fir Energietechnik IfE GmbH (Institute of Energy Tech-
nology IfE GmbH) is working and doing research with an interdis-
ciplinary team of 20 engineers and scientists in areas of efficient
energy conversion, energy efficiency, and renewable energies. As
an independent institution of East Bavarian Technical University
of Applied Sciences (OTH) Amberg-Weiden, IfE works hand-in-
hand with users and is linked by international networks with
research institutes and universities.

Contact

Professor Dr. Markus Brautsch

Institut fiir Energietechnik (IfE) (Institute of Energy Technology)
m.brautsch@oth-aw.de

Kompetenzzentrum Kraft-Warme-Kopplung

The CHP Competence Center (“Kompetenzzentrum Kraft-War-
me-Kopplung” - KoKWK) serves as the platform for consolidating
OTH Amberg-Weiden‘s research activities in the field of CHP
technologies. The CHP Competence Center is affiliated with OTH
Amberg-Weiden‘s Department of Mechanical Engineering/En-
vironmental Engineering and is funded by the Free State of Bava-
ria. In the Spring of 2015, the CHP Competence Center (“KoKWK”)
received an award from the Bavarian State Ministry of Economic
Affairs and Media, Energy and Technology.
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The Competence Center‘s areas of activity include the im-
provement of energy efficiency, the reduction of emissions by CHP
systems, the use of biogenic energy sources for CHP processes,
the needs-driven and flexible integration of CHP installations in
energy systems, as well as the research and development of new
and innovative CHP design concepts.

Contact

Professor Dr. Markus Brautsch
CHP Competence Center

(,,Kompetenzzentrum fiir Kraft-Warme-Kopplung (KoKWK)*)
m.brautsch@oth-aw.de

M.Sc. Raphael Lechner
CHP Competence Center

(,,Kompetenzzentrum fiir Kraft-Warme-Kopplung (KoKWK))
r.lechner@oth-aw.de

Long-term Stability of Electrochemical Storage Systems Exposed
to Thermal Overload and High Voltage

(“Langzeitstabilitdt elektrochemischer Speicher unter thermi-
scher Uberlast und hoher Spannung”): TGA-IR Study of Electro-
lyte Systems (“TGA-IR-Studie an Elektrolytsystemen”)

State-of-the-art 50F supercapacitors made by leading interna-
tional manufacturers were tested with a view to the fire safety
regulations and general safety risks in technical pulsed-power
applications at temperatures of up to 120 °C and at voltages of
up to 4 V. For more than ten years now, the working group has
been gaining considerable test expertise and has been deriving
diagnostic criteria for the assessment of long-term tests. Accor-
ding to the measurements made by us, it is possible to quantify
the ageing behavior of supercapacitors on the basis of capaci-
tance loss, parasitic secondary reactions, and the chemical analy-
sis of ageing products. Continuing exposure at high temperatures
and high operating voltages leads to the formation of amines,
amides, and acetonitrile oligomers in the organic electrolytes, and
to the destruction of the carbon composite electrodes.

Contact

Professor Dr. Peter Kurzweil

Department of Mechanical Engineering/Environmental Engineering
p.kurzweil@oth-aw.de

Micro Expansion Turbines for the Generation of Electricity from
Waste Heat from CHP Processes and Industrial Processes

The project is being run by the CHP Competence Center (“Kom-
petenzzentrum Kraft-Warme-Kopplung”) and is carried out in
close collaboration with Bayreuth University (Professor Dr.
Dieter Briiggemann). This project aims at developing systems
and components for the subsequent production of electricity
from waste heat generated by the industry and by CHP systems
in a range of < 100 kWel, for the purpose of enhancing energy
efficiency while reducing CO2 emissions.

Contact

Professor Dr. Andreas P. Weif

Department of Mechanical Engineering/Environmental Engineering
a.weiss@oth-aw.de

Zhosphorus Recovery and Energy Storage

The reserves of resources as well as affordable energy supply are
at the focus of numerous debates in research, politics and soci-
ety. Debates become particularly touchy on matters concerning
phosphorus or the storage of renewable energies. This is due on
the one hand to the limited reserves of phosphorus, a mineral
indispensable to life of this planet, as the reserves-to-production
ratio of phosphorus is approximately 300 years maximum. On the
other hand, there is a lack of adequate concepts and solutions for
ensuring a consistent supply of energy from renewable resources
such as sunlight and wind. Biotechnical and electrochemical
processes could make an important contribution as the missing
link between both tasks as both processes have already shown
great promise when successfully tested as individual steps within
the scope of student projects. The project therefore envisages the
innovative combination of two processes. Each of these processes
per se is al-ready highly innovative. The project also aims at inves-
tigating the processes of energy storage and phosphorus recovery
in great detail. The innovation consists of installing an electrolytic
phosphorus recovery system in the outlet of a biogas digester
plant or sewage treatment plant. The hydrogen produced as a re-
sult will be returned as substrate to the biogas reactor or digester
tower. A stoichiometric quantity of carbon dioxide corresponding
to the quantity of hydrogen is additionally in-troduced during the
process. That way, the bioreactor, in addi-tion to its function as a
rechargeable organic battery, also serves as an additional sink for
the climate-damaging carbon dioxide.

Contact

Professor Dr. Franz Bischof

Department of Mechanical Engineering/Environmental Engineering
f.bischof@oth-aw.de



2.3 The Research Cluster for “Ethics,
Technology Impact Assessment
and Sustainable Corporate Ma-
nagement”

The Cluster “Ethics, Technology Impact Assessment and Sus-
tainable Corporate Management” is based on the cooperation
between the “Institute for Social Research and Technology Impact
Assessment” (“Institut fiir Sozialforschung und Technikfolgenab-
schatzung (IST))” of OTH Regensburg, the “Institute for Sustain-
ability in Technology and Business” (“Institut fiir Nachhaltigkeit
in Technik und Wirtschaft”) of OTH Amberg-Weiden, and various
representatives of OTH.

By drawing on the resources of both institutes, the Cluster is
pooling OTH's professional expertise as well as OTH‘s research,
project and teaching requirements while coordinating the manage-
ment and implementation thereof.

Contact

Professor Dr. Bernhard Bleyer

Institute for Sustainability in
Technology and Business

b.bleyer@oth-aw.de

Professor Dr. Christiane Hellbach

Vice President
c.hellbach@oth-aw.de

Professor Dr. Wolfgang Renninger

Dean, Department of Business Administration
w.renninger@oth-aw.de

M. A. Katharina Stucken

Institute for Applied Research
k.stucken@oth-aw.de

Consumer Responsibility and Consumer Impact on Sustainable
Corporate Management in the Trade Sector

When it comes to the question of responsibility for manufacturing
conditions, companies and consumers like passing the buck to
each other. In all actuality, however, it is the companies as well
as the consumers who have a (shared) responsibility. Exploring
the boundaries of consumer responsibility is indispensable in
order to gain a better understanding of the consumer‘s sphere of
responsibility.

For the companies, it is notably the possibilities of digital
sustainability communication in Web 2.0 which present new

opportunities and risks. For this reason, the research project in-
vestigates the profiling and differentiation potentials which may
be generated by sustainability strategies in the trade sector.

Contact

M. A. Katharina Stucken

Institute for Applied Research
k.stucken@oth-aw.de

Designing a framework for the integration of sustainability
management and corporate ethics in the curricula of business-
management and engineering programs of universities of applied
sciences.

The research project aims at deriving a framework based on

the principles of the PRME network (Principles for Responsible
Management Education) to address the situation of business-
management and engineering programs of universities of applied
sciences in Germany. To achieve this purpose, the project’s first
step is to analyze the curricular contents and concepts on the
topic of corporate ethics and sustainability management. The
primary focus is on programs which have already implemented
modules on social and ecological responsibility or which contrib-
ute in other ways to the principles of the PRME network. The
project‘s second step is to develop a generalizable framework

in close coordination with selected universities from the PRME
network and the Commitment to Sustainable Practices of Higher
Education Institutions, and, using the example of OTH Amberg-
Weiden, to devise a concept for the implementation of that
framework. The project aims at integrating all six principles of the
PRME network as behavioral dimensions.

Contact

Professor Dr. Wolfgang Renninger

Dean, Department of Business Administration
w.renninger@oth-aw.de

Stringency examination of the sets of criteria in the various
different trade sectors

IIn terms of content, the Cluster part on sustainable corporate
management takes its cue from the internationally recognized
standards of UN Global Compact, ISO 26 000, the OECD Guiding
Principles for Multinational Enterprises, and the trade-specific
criteria of the Business Social Compliance Initiative (BCSI) and
Fairtrade Labelling Organization International (FLO). The ensuing
focus subjects for research and teaching are human rights, indus-
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trial relations, the environment, and the fight against corruption.
Embedded in integrative methods of process management (par-
ticipatory stakeholder dialogs, sustainability reporting in accor-
dance with the Global Reporting Initiative), the relevant contents
are processed in an application-oriented way.

Contact

Professor Dr. Bernhard Bleyer

Institute for Sustainability in
Technology and Business

b.bleyer@oth-aw.de



3. Sustainable Development
in Teaching

3.1 Certificate for Ethics and Sustain-
ability

The preparations for a faculty-wide Certificate for “Ethics and
Sustainability Management” were commenced back in 2015. The
concept arose from an exchange of ideas with the Management
Center Innsbruck (MCI), also a member of UN PRME Chapter
DACH.

The rationale behind this was OTH Amberg-Weiden‘s wish
to expand its portfolio of program-accompanying courses. The
Certificate for “Ethics and Sustainability Management® provides
opportunities for the implementation of PRME, creates links to
service learning projects such as Fliichtlinge@OTH (“Refugees@
OTH”) and the diversification of additional program-accompa-
nying offerings.

As of the 2016 Spring Semester, students can obtain cer-
tifications attesting to their attendance of specialist seminars
and events of OTH Amberg-Weiden, and for the collaboration in
non-profit projects, for which they will be awarded the Certifi-
cate plus additional 5 ECTS Credit Points on completion of their
program.

The Certificate enables the students of OTH Amberg-Weiden
to acquire theoretical and practical skills for dealing with current
issues of applied ethics and sustainable development, based on
an interdisciplinary approach.

“ETHNA” Certificate

Colloquium: 5 ECTS Credit Points for the Diploma Supplement

Compact course Events Practical experience

« Ethics Forum ("EthikForum")

+ OTHAWR Learning Day
("Studientag")

« Future Workshop
("Zukunftswerkstatt")

+ Participation in other events

« Selection of personal
development offerings

+ ILO projects

+ Voluntary community services
(Volunteer's badge)

+ Basic module "Applied Ethics
and Sustainability”
("Angewandte Ethik und
Nachhaltigkeit")

Of thematic relevance
(individual assessment required

on confirmation of attendance)
+ Curricular offerings

+ Program-specific offerings such as e.g. Media Ethics, Corporate Ethics
« Alternatively: Virtual Academy for inability ("Virtuelle i igkeit") (a voluntary offering)
« Alternatively: Virtual University of Bavaria ("Virtuelle Hochschule Bayern") (a voluntary offering)

Figure 13: Certificate for Ethics and Sustainability

3.2 Courses

OTH Amberg-Weiden is offering the following courses which are
explicitly associated with the field of applied ethics and sustain-
able development:

e Controlling and sustainability (Business Administration/
Trade and Service Management Bachelor programs)

e Ethics in Media Technology (Media Technology and
Media Production Bachelor program)

e Sustainable Chemistry (Environmental Management
Master program)

e Philosophy of Technology/Ethics of Information Tech-
nology (Media Information Technology Bachelor proram)

e (Corporate ethics (Business Administration/Trade and
Service Management Bachelor programs)

e (Corporate Ethics and Ethics of Engineering (Renewable
Energies Bachelor program)

o Debate on values in business and society (Business
Administration/Trade and Service Management
Bachelor programs)

The Department of Industrial Engineering and Management
regularly covers sustainability topics in the lectures delivered
on Materials Engineering (Industrial Engineering and Manage-
ment Bachelor program), Computer Aided Engineering (Medical
Engineering Bachelor program), Sales Management (Industrial
Engineering and Management Bachelor program), and Life Cycle
Engineering (Intercultural Business and Technology Management
Master program).

For the 2016 Spring Semester, a course entitled “Service Lear-
ning Projects — CSR and Sustainability Management” has been
scheduled for the Business Administration/Trade and Service
Management Bachelor programs.

3.3 Academic Programs with an
Environmental Focus

The Environmental Engineering program (a Bachelor program)

Environmental engineers concern themselves with the develop-
ment and use of technical equipment for the preventative and/or
end-of-pipe protection of the natural environment. They develop

technical methods and processes designed to prevent future

environmental damage from the outset through integrated tech-
nologies and to mitigate past damage by end-of-pipe remedial
measures.
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The Renewable Energies program (a Bachelor program)

This program imparts the necessary basic engineering skills while
imparting in-depth knowledge in the areas of environmentally
responsible energy technology and interdisciplinary skills. The
program appeals notably to those students who wish to special-
ize at an early stage in the extensive field of activity environmen-
tally responsible energy technology.

In addition to the purely technical and ecological aspects, the
program also sheds light on the ethical and economic implica-
tions of the technologies used. In addition to addressing the
classic energy conversion processes, the program also focuses
intensely on CO2-neutral technologies such as e. g. the use of
solar energy, wind energy, and bioenergy. Special emphasis is
also placed on methods for the efficient use of energy.

The Environmental Technologies program (a Master program)

The contents of the “Environmental Technologies” Master pro-
gram focus mainly on sophisticated engineering subjects, sup-
plemented by foreign-language proficiency and legal knowledge.
This program enables graduates to assume management-level
functions in the development, planning and implementation of
environmental projects in engineering offices and in the indus-
try, as well as in the planning and operation of environmental
facilities.

3.4 Award for Ethics and
Sustainability

Every year, the university offers the OTH Amberg-Weiden Award
for Ethics and Sustainability which is endowed with 2,000 Euros.
This award is given out in appreciation of a project developed and
implemented by a student (final dissertations, student/volun-
teering projects, ideas from internships) on the topic of applied
ethics and sustainable development, with a clear preference for
interdisciplinary projects. Thematically, the award is particularly
tailored to the following topics:

e Sustainable corporate management
e Sustainable development cooperation
e Technical innovations for sustainable development

e Social and ecological challenges of the digital
information age

e Ethical consumption

e Ethical implications of medical engineering
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ILO in Aktion: Solarkocher fiir Charandura

Im Kloster Strahlfeld bei Roding, einem innovativen LernOrt
(ILO) der OTH Amberg-Weiden, kam die richtige Mischung
aus Lebenserfahrung, technischem Fachwissen, sozialem
Einsatz und Erfindergeist zusammen: Studierende der OTH
Amberg-Weiden, die sich bei Technik ohne Grenzen e.V.
engagieren, entwickelten mit den Missionsdominikaner-
innen des Klosters die Idee fiir einen Solarkocher, der die
Nahrungszubereitung in Afrika vereinfacht. Die OTH-Stu-
dentinnen Irina Heitmann und Sophia Koch haben diese
Idee umgesetzt und das Gerét in Charandura (Simbabwe)
aufgestellt.

Kochen ist in weiten Teilen Afrikas kein unkomplizier-
ter Vorgang: Die Menschen legen lange Wege zuriick, um
geniigend Feuerholz fiir zwei bis drei Mahlzeiten pro Tag zu
beschaffen. AnschlieBend miissen sie das Feuer beaufsich-
tigen, das kostet Zeit. Schlieflich geht von einer offenen
Flamme immer Gefahr aus, insbesondere fiir Kinder, aber
auch fiir Hab und Gut. Durch Rauch kann es, vor allem in
geschlossenen Raumen, zu gesundheitlichen Problemen
kommen. Und die grofRe Nachfrage nach Feuerholz fiihrt zur

Abholzung der Walder. Ein Solarkocher ist, solange die Son-
ne scheint, eine gute Alternative zum offenen Feuer. Er ist

einfach zu bedienen und kann, auch ohne Aufsicht, Essen
kochen und backen.

,»Wir haben Solarkocher nach dem ULOG-Modell gebaut,
optimiert und im August in Simbabwe bei einem Workshop
prasentiert”, sagt Irina Heitmann. ,,Die anschlieRende
Umsetzung in Charandura verlief sehr gut. Mit einem Team
aus 15 motivierten Simbabwerinnen und Simbabwern
haben wir zwei Kocher fertiggestellt. An unserem letzten
Tag bauten wir noch in einem Internat eine Solarbox; auch
hier nahmen wieder rund 15 Interessierte teil. Diese Gerdte
vereinfachen den Alltag fiir die Menschen vor Ort. Deshalb
erhielten alle Teilnehmer am Workshop eine Bauanleitung.
So kdnnen sie jetzt selbstdndig Gerdte erstellen.“

»lch freue mich, dass unsere ILO-Initiative schon nach
so kurzer Zeit Friichte tragt“, sagt Dr. Bernhard Bleyer, Leiter
Institut flir Nachhaltigkeit in Technik und Wirtschaft. ,,Das
zeigt: Wenn die richtigen Menschen an einem Innovativen
LernOrt wie dem Kloster Strahlfeld zusammenkommen
und gemeinsam nachdenken, entstehen solch kreative
Ideen, die noch dazu ziigig in die Praxis umgesetzt werden
konnen!*
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Institut fiir Nachhaltigkeit: Textilindustrie in Bangladesch

Dr. Bernhard Bleyer, Leiter des Institut fiir Nachhaltigkeit

in Technik und Wirtschaft der Ostbayerischen Technischen
Hochschule Amberg Weiden, war zu Gesprdchen nach
Dhaka, der Hauptstadt von Bangladesch, eingeladen. Hin-
tergrund ist eine neue Debatte um Sozial- und Umweltstan-
dards in der Textilproduktion, die aufgrund der Initiative des
Bundesministeriums fiir wirtschaftliche Zusammenarbeit
und Entwicklung (BMZ) zur Griindung des ,,Biindnisses fiir
nachhaltige Textilien“ entstanden ist. Bangladesch zahlt mit
vier Millionen Beschaftigten zu den wichtigsten Produkti-
onslandern in diesem Bereich.

v. l.: Magnus Schmid (Programmkoordinator GIZ), Dr. Bernhard Bleyer
(OTH Amberg-Weiden), Tobias Becker (Landesdirektor GIZ)

Durch Vermittlung von Karl Borschulze, Managing Direc-
tor der auf 6kologische und soziale Standards spezialisier-
ten Beratungsfirma CSI (mit Sitz in Hong Kong und Dhaka),
konnte sich Bernhard Bleyer mit Unternehmen, Arbeitneh-
mervertretungen, Handelsvereinigungen, Universitdaten und
NGOs austauschen.

So lud ihn Nazma Akter, Griinderin und Prasidentin der
AWA] Foundation, zum Dialog liber die Lebensbedingun-
gen der Arbeiterinnen in einen der Slums von Dhaka ein.
Die AWA] Foundation kiimmert sich derzeit um 37.000 Be-
schaftigte der Textilindustrie — davon 80 Prozent Frauen.
Bei der Begegnung wurde deutlich, dass man die Realitat
kennen und verstehen muss, wenn man tber die Griinde

der defizitdaren Gesundheitsversorgung, die hohe Arbeitsbe-

lastung, fehlende Rechtsmittel und soziale Absicherungen
reden mochte.

Ein weiterer Gesprachspartner war die Deutsche
Gesellschaft fiir Internationale Zusammenarbeit (GIZ), die
im Auftrag des BMZ seit 2005 mit Regierungsbehdrden,
Unternehmerverbdanden und Nichtregierungsorganisationen
im Textil- und Bekleidungssektor von Bangladesch zusam-
menarbeitet. ,,Bisher konnten dadurch die Sozial- und
Umweltstandards in rund 800 Fabriken verbessert werden®,
erkldrte Tobias Becker, Landesdirektor der GIZ in Bangla-
desch, gegeniiber Dr. Bleyer. Die GIZ unterstiitzt unter
anderem die Ausbildung von staatlichen Arbeitsinspektoren
sowie die Klarung von industriellen Abwdssern. Besonders
wichtig ist die Ausbildung von jungen Menschen fiir das
mittlere und hohere Management der Fabriken.

In einem Regionalvorhaben wird die GIZ kiinftig den
Austausch von Erfahrungen und guten Beispielen im Textil-
und Bekleidungssektor zwischen Bangladesch, Pakistan
und Kambodscha fordern. Im Zusammenhang mit diesen
Initiativen besprachen Magnus Schmid, Programmdirektor
der GIZ, Tobias Becker und Bernhard Bleyer die Moglich-
keiten einer Kooperation mit der OTH Amberg-Weiden.

Prasident Prof. Dr. Erich Bauer sieht hier ein wichtiges
Zukunftsfeld der OTH Amberg-Weiden: ,,In den vergan-
genen Jahren haben wirim Rahmen des ,Biindnisses fiir
Ethik und Nachhaltigkeit* unsere Aktivitaten Schritt fiir
Schritt intensiviert. Koordiniert vom Institut fiir Nachhal-
tigkeit in Technik und Wirtschaft sind wir mittlerweile in
der Lage, unterschiedliche Lehr- und Forschungsprojekte
anzugehen. So ist das Themenfeld ,Nachhaltigkeit im Tex-
tilhandel im Forschungscluster des OTH-Verbunds ,Ethik,
Technologiefolgenforschung und Nachhaltige Unterneh-
mensfiihrung‘ festgelegt.”
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Institut fiir Ethik und Nachhaltigkeit: UN 2015 Global Forum in New York

Die OTH Amberg-Weiden war als Mitglied des weltweiten
Netzwerks ,,Principles for Responsible Management Educa-
tion (UN PRME)“ vom 23. bis 25. Juni 2015 zum Global
Forum for Responsible Management Education eingeladen.
Dr. Bernhard Bleyer, Leiter des Instituts fiir Nachhaltigkeit
in Technik und Wirtschaft, vertrat die Hochschule bei der

6. PRME-Jahresversammlung in New York. Das mittlerweile
weltweit tiber 600 Hochschulen umfassende UN PR-
ME-Netzwerk arbeitet schwerpunktmafig an der Integration
von unternehmensethischen und nachhaltigkeitsorientier-
ten Themen in die Curricula bestehender Studiengdnge.

entfaltet hdtten. Sie tibernehmen nicht nur eine intellektu-
elle Fiihrungsrolle, das globale Wirtschaften neu zu denken,
sondern ,haben auch den Vereinten Nationen frischen
Wind gegeben, indem sie die Tiiren zur Unternehmenswelt
offneten, die zu lange kaum eine gemeinsame Basis oder
miteinander verkniipfte Interessen sah“, so Ban Ki-Moon in
seiner BegriiBungsrede.

Das Resiimee zur Konferenz von Dr. Bernhard Bleyer
fallt durchweg positiv aus: ,,Am Institut fiir Nachhaltigkeit
haben wir in den vergangenen Monaten viel Energie darauf

Zusammen mit dem UN Global Compact, dem inzwi-

schen tiber 8.300 Unternehmen aus 170 Landern ange-
horen, versucht man themenspezifische wie praxisnahe
Lerninhalte und -formen zu entwickeln. Im Zentrum der
diesjahrigen Tagung standen die noch in diesem Jahr
erscheinenden ,,Sustainable Development Goals“ und
ihre Funktionen in unterschiedlichsten Studiengangen, die
starkere Vernetzung der zwolf bestehenden PRME-Regio-
nal-Chapter und die Diskussion einer Vielzahl bestehender
Ideen zur Lehre und Forschung in den Themengebieten
Menschenrechte, Arbeitsnormen, Umweltmanagement,
Anti-Korruption und Governance.

Zum festlichen Abschluss der Konferenz ,,Global Com-
pact+15: Business as a Force for Good“ lud der Executive
Director UN Global Compact George Kell in die General
Assembly Hall ein. UN-Generalsekretédr Ban Ki-Moon und
Prasident Sam Kahamba Kutesa unterstrichen in ihren
Reden die erstaunliche Dynamik, die die beiden Netzwerke
UN PRME und UN Global Compact in den letzten 15 Jahren

verwendet, unsere Lehrinhalte und Planungen an die inter-
nationalen Standards der UN anzupassen. Das zahlt sich
jetzt aus. Denn wir kbnnen nun gemeinsam mit anderen
Hochschulen, gleich ob auf nationaler oder internationaler
Ebene, die Studieninhalte zu Menschenrechten, Arbeits-
normen, Umweltmanagement, Anti-Korruption, Governance
abgleichen und weiterentwickeln.“

Prasident Prof. Dr. Erich Bauer: ,,Wenn man sieht, wie
viele international renommierte Hochschulen — bis hin zu
den amerikanischen Spitzen-Colleges — mittlerweile aktiv
im Netzwerk der Principles for Responsible Management
Education engagiert sind, dann wird der Weg der OTH
Amberg-Weiden, 2012 als einzige bayerische Hochschule
ein Institut flir Nachhaltigkeit zu griinden, in eindrucksvol-
ler Weise bestétigt. Wir sind davon iiberzeugt, dass wir bei
diesen Themen in Ostbayern und dariiber hinaus kiinftig
eine Fiithrungsrolle in der Hochschullandschaft innehaben
werden.*
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Fliichtlinge willkommen: Hochschule spendet 40 Kartons mit

Winterkleidung

Die OTH Amberg-Weiden packt mit an: Mitarbeiterlnnen
und Studierende an beiden Standorten sammelten {iber 40
Kartons Winterkleidung fiir Fliichtlinge. Gestern tibergab
die Hochschule die Kleiderspenden an den Caritasverband
Amberg-Sulzbach in der Erstaufnahmeeinrichtung Amberg
und an das NetzwerkAsyl Weiden.

Gesagt, getan: Ende November haben sich Lehrende,
Studierende und Mitarbeiter der OTH Amberg-Weiden
in ersten Koordinationstreffen gefragt: ,,Was kénnen wir
konkret tun, um die Neuankommenden zu unterstiit-
zen?“ — und eine Idee sofort umgesetzt. In einer hoch-
schulweiten Aktion sammelten sie an beiden Standorten
Winterkleidung, insgesamt kamen in zwei Wochen {iber 40
Kartons mit Winterjacken, Manteln, Pullovern, Hosen oder
Schuhen zusammen.

Gestern tibergaben Studierende gemeinsam mit Prof.
Dr. Andrea Klug, Prasidentin der OTH Amberg-Weiden, und
Alexander Herzner, Institut fiir Nachhaltigkeit in Technik und
Wirtschaft, den ersten Schwung direkt in der Erstaufnah-
meeinrichtung in Amberg. Die zielgerichtete Kleiderspende
freut Angelika Amann und Anette Velis. Sie haben mit dem
Fliichtling Mohammed Siikri die ersten Kisten entgegen-
genommen. Michael Cerny, Oberbiirgermeister der Stadt
Amberg, kam mit Christian Zisler, Fliichtlingskoordinator der
Stadt Amberg, zur Ubergabe der Kleiderspende. ,Es freut
mich, dass die Hochschule ihre Kraft in die Stadt einbringt.
Was auf uns an Koordinierungsaufgaben noch zukommt, ist
einiges. Wir haben viele Ideen, und es ist schon, dass die
OTH Amberg-Weiden mitmacht und ihre Stdrken einbringt®,

sagte Oberbiirgermeister Cerny bei der Ubergabe der Klei-
derspende.

Auch in Weiden sind die Kleiderspenden jetzt dort,
wo sie bendotigt werden. Ehrenamtliche Helferlnnen vom
NetzwerkAsyl nahmen die Kartons mit Winterkleidung in
Empfang.

,Die Hilfe kommt genau zur richtigen Zeit®, sagt Prof.
Dr. Andrea Klug, Prasidentin der OTH Amberg-Weiden.
,Viele Menschen erreichen Deutschland in leichter Klei-
dung und schlechtem Schuhwerk — auf den Winter sind
sie nicht vorbereitet. Deshalb freut es mich, dass unsere
Studierenden und Mitarbeiterinnen und Mitarbeiter so
schnell ihre Schranke durchforstet und aussortiert haben:
Die warme Kleidung kénnen die Menschen, die in diesem
Jahr zu uns gekommen sind, wirklich gut gebrauchen.”

15 Lehrende, Studierende und Mitarbeiterlnnen fihr-
ten die Aktion an beiden Standorten durch: Sie sammelten
und sortierten die Spenden — so haben es die Helfer vor
Ort jetzt leichter, die Winterkleidung zu verteilen. Alexan-
der Herzner, Institut fiir Nachhaltigkeit in Technik und Wirt-
schaft, koordinierte das Projekt: ,,Wir sind eine weltoffene,
aufgeschlossene Hochschule. Ich bin stolz, dass wir gera-
de zur Weihnachtszeit ein Zeichen fiir Mitmenschlichkeit
und Hilfsbereitschaft setzen kénnen. Im kommenden Jahr
werden weitere Aktionen folgen. Die Koordinationstreffen
zeigten: Die Hochschulfamilie und viele Studierende wol-
len sich engagieren!“




INDIGO-Workshop: Ethische und sozialwissenschaftliche Fragen des

Internets und der Digitalisierung

Die Digitalisierung bietet viele Vorteile — und stellt die
Gesellschaft vor groBe Herausforderungen: Wie verdn-
dert sich die Lebens- und Arbeitswelt? Wie schiitzt man
personliche Daten im Internet? Brauchen wir eine digitale
Ethik? Komplexe Fragen, auf die Wissenschaftlerinnen und
Wissenschaftler aus sechs ostbayerischen Hochschulen im
Rahmen des INDIGO-Netzwerks (Internet und Digitalisie-
rung Ostbayern) Antworten suchen. Am 10. Marz trafen sie
sich zum Workshop ,,Ethische und sozialwissenschaftliche
Fragen des Internets und der Digitalisierung” in der OTH
Amberg-Weiden in Weiden.

Vizeprasident Prof. Dr. Reiner Anselstetter begrii3te die
insgesamt 13 Wissenschaftlerinnen und Wissenschaftler
aus der Universitat Passau, der Universitdt Regensburg, der
HAW Landshut, der OTH Regensburg und der OTH Am-
berg-Weiden. Im Anschluss stellten die Teilnehmer sich und
ihre Forschungsschwerpunkte vor.

Fiir die OTH Amberg-Weiden engagieren sich Prof. Dr.
Reiner Anselstetter, Prof. Christiane Hellbach, Fakultat
Betriebswirtschaft, Dr. Bernhard Bleyer, Leiter Institut fiir
Nachhaltigkeit in Technik und Wirtschaft, Katharina Geitner,
OTH Forschungscluster Ethik, Technologiefolgenforschung
und Nachhaltige Unternehmensfiihrung, sowie Alexander
Herzner, Institut fiir Nachhaltigkeit in Technik und Wirt-
schaft. lhre Schwerpunkte liegen in der Informationsethik,
der Kunden- und Konsumentenverantwortung und der

digitalen Nachhaltigkeitskommunikation von Unternehmen.

Das wichtigste Ergebnis des Workshops: Die Teilneh-
merinnen und Teilnehmer aus den beteiligten Universitédten
und Hochschulen haben entschieden, die drei grundlegen-
den Bereiche ,,Gesundheit und Soziales*, ,,Betriebswirt-
schaft“ und ,,Grundlagenfragen® in den Mittelpunkt der
Arbeit im Kompetenzbereich ,,Ethische und sozialwissen-
schaftliche Fragen des Internets und der Digitalisierung® zu
stellen.

Neben inhaltlichen wurden auch formale Fragen geklart:

Die Teilnehmerinnen und Teilnehmer wéahlten Dr. Bern-
hard Bleyer zum ersten Sprecher des Kompetenzbereichs
»Ethische und sozialwissenschaftliche Fragen des Internets
und der Digitalisierung” innerhalb des INDIGO-Netzwerkes,

stellvertretender Sprecher wurde Prof. Dr. Bernd Ludwig von
der Universitdt Regensburg.

In den kommenden Wochen finden weitere Workshops
im Zuge der INDIGO-Initiative statt; bis Anfang Mai ist der
inhaltliche Rahmen fiir alle sieben Kompetenzbereiche
abgesteckt:
° Big Data/Data Analytics
° Digitale Geschaftsabldufe/Digitale Produktion/
Industrie 4.0
° Energie/Intelligente Energienetze
° Geistes- und kulturwissenschaftliche Fragen des
Internets und der Digitalisierung
° Ethische und sozialwissenschaftliche Fragen des
Internets und der Digitalisierung
° Gesundheit/Informationstechnik im Gesundheits-
wesen
° IT-Sicherheit/Datensicherheit/Rechtssicherheit
° Medien/Mobile Business/Social Media
o Mobility/Vernetzte Mobilitat

Am 3. Juli 2015 prasentieren die Teilnehmer ihre Ergeb-
nisse aus den verschiedenen Kompetenzbereichen auf der
INDIGO-Tagung in Passau. Damit zeigen und dokumentieren
sie die umfangreichen Kompetenzen der Universitdaten und
Hochschulen in Ostbayern und schaffen so die Grundlage
fiir zukiinftige gemeinsame Forschungs- und Wissenstrans-

ferprojekte im Bereich Internet und Digitalisierung.
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Studientage des Forschungsclusters ,,Ethik, Technologiefolgenforschung
und Nachhaltige Unternehmensfiihrung*

Das OTH-Forschungscluster ,,Ethik, Technologiefolgenfor-

schung und Nachhaltige Unternehmensfiihrung“ veranstal-

tet einmal jahrlich einen Studientag, zu dem sich Studie- LUIILS BUSingss
rende aller Fachrichtungen der Ostbayerischen Technischen
Hochschulen Amberg-Weiden und Regensburg treffen.

Ziel des Studientages ist, die Studierenden fiir ethische
Aspekte in ihrem zukiinftigen Berufsfeld zu sensibilisieren
und den fachlichen Austausch zwischen den Standorten
Amberg-Weiden und Regensburg zu férdern. 2014 fand der
Studientag unter dem Titel ,,Mensch, Medizin und Technik —
soziale und ethische Aspekte“ an der OTH in Weiden statt.
2015 wurde der Studientag mit dem Titel ,,Verantwortungs-
volle Unternehmensfiihrung — zwischen ethischen Ansprii-
chen und 6konomischer Rationalitdt” an der OTH Regens-
burg durchgefiihrt. Zu beiden Veranstaltungen fanden sich
jeweils rund 100 Studierende zusammen.
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4. QualitatsForum im QPL:

Verantwortung lernen - Lernen durch Verantwortung

Gutes tun und dabei lernen: Service-Learning verbindet
gesellschaftliches Engagement mit Wissenserwerb. Ein
vielversprechender Ansatz, der auch Leben und Lehre an
der Hochschule Amberg-Weiden bereichert. Das zeigte das

4. QualitdtsForum, das im Rahmen des Qualitdtspaktes Leh-

re vom Institut fiir Nachhaltigkeit in Technik und Wirtschaft
organisiert wurde. Titel der Veranstaltung: Verantwortung

lernen — Lernen durch Verantwortung.

Die teilnehmenden Lehrenden, Studierenden und
Schulvertreter (FOS/BOS) erfuhren im QualitatsForum, wie
Service-Learning konkret umgesetzt wird und Inhalte der
Lehre (Learning) mit gemeinniitzigem Engagement (Service)
verkniipft werden konnen: Studierende oder Schiiler erwer-
ben dabei nicht nur Fachwissen, sondern auch praktische
Kompetenzen. Gleichzeitig iibernehmen sie gesellschaft-
liche Verantwortung und entwickeln ihre Personlichkeit
weiter.

M.A. Thomas Sporer, Projektleiter ,,Bildung durch Ver-
antwortung®, berichtete detailliert liber Service-Learning in
der deutschen Hochschullandschaft: Diese Projekte schaf-
fen Mehrwert — fiir die Hochschulen und die Studierenden.
Auch zur OTH Amberg-Weiden mit ihrem Selbstverstdandnis
der kontinuierlichen Qualitatsverbesserung und der regio-
nalen Vernetzung passe Service Learning sehr gut.

Die Professoren Maximilian Kock und Dieter Meiller (bei-
de Fakultat Elektrotechnik, Medien und Informatik) zeigten,
dass Service-Learning an der OTH Amberg-Weiden bereits
gelebte Praxis ist. Sie stellten verschiedene Projekte vor, die
u.a. Inklusion (Einbindung von Menschen mit Behinderung
in alle Bereichen des gesellschaftlichen Lebens im Projekt
»Wundernetz*“) und Drogenprdvention (Praventionsvideo
fir die Polizeidirektion Weiden und ,,Need no Speed®)
thematisieren.

Die Studentinnen Irina Heitmann und Sophia Koch
(beide Studiengang Umweltmanagement) berichteten
tber ihr Entwicklungshilfeprojekt, das sie im Rahmen von
Technik ohne Grenzen umgesetzt haben: Sie entwickelten
mit den Missionsdominikanerinnen des Klosters Strahlfeld
Solarkocher, die die Nahrungszubereitung in Afrika verein-
fachen. Heute sind die Gerate in Simbabwe im Einsatz. ,,Am
pragendsten war die erfahrene Menschlichkeit®, sagen die
Preistrdgerinnen des Preises fiir Ethik und Nachhaltigkeit
tber ihr Engagement.

In der anschliefenden Podiumsdiskussion sprachen
die Teilnehmerinnen und Teilnehmer {iber Stolpersteine bei
der Planung und Umsetzung gemeinniitziger Projekte sowie
tiber den Mehrwert von Service-Learning fiir die Lehre an
Hochschulen.
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Fliichtlinge willkommen: OTH Amberg-Weiden packt mit an

Die OTH Amberg-Weiden ist aufgeschlossen und weltoffen —
und so begegnet sie auch den Menschen, die in diesem Jahr
nach Deutschland kommen. Das bewiesen die ,,Koordinati-
onstreffen: Fliichtlinge* in Amberg und Weiden vergangene
Woche. Viele Studierende und Hochschul-Mitarbeiterinnen
wollten wissen: Was kann ich konkret tun, um die Neuan-
kodmmlinge zu unterstiitzen? Antworten gaben Vertreter
regionaler Initiativen und Projekte; in kleinen Gruppen
entwickelten Mitarbeiterinnen und Studierende erste Ideen.

Gemeinsam erreicht man mehr — hier waren sich die
Beteiligten beim Koordinationstreffen in Weiden einig.
Prasidentin Prof. Dr. Andrea Klug betonte, wie wichtig es ist,
mit regionalen Partnern zusammenzuarbeiten und Aktivi-
taten zur Integration der Neuankdmmlinge zu biindeln. Sie
kdnne sich vorstellen, dass die Hochschule CAMPUSAsyl
beitritt.

CAMPUSAsyl ist ein Regensburger Netzwerk von Hoch-
schulen fiir Menschen in Not —Lisa Singer (Weiden) und Her-
mann Josef Eckl (Amberg) stellten die verschiedenen Pro-
jekte vor, u.a. Deutschkurse, Kinderbetreuung, Musik, Sport
oder Kleiderkammer. Der Caritasverband Amberg-Sulzbach
und die Diakonie Weiden unterstiitzen Fliichtlinge mit
einem dhnlichen Angebot. Anne Kuchler (Caritasverband
Amberg-Sulzbach) und Manfred Weif} (Diakonie Weiden),
Koordinatoren des Asyl-Ehrenamts, erlduterten die Maf3-
nahmen, zu denen auch Kennenlern-Feste, Begleitung
bei Arztbesuchen und Behdrden oder Patenschaften zur
Betreuung von Einzelpersonen und Familien gehoren. Ein

wichtiger Punkt ist die Hausaufgabenhilfe fiir Fliichtlings-
und Migrantenkinder — diese bieten in Weiden Ursula und
Horst Jess vom Arbeitskreis Asyl Weiden e.V. & terre des
hommes an.

Dieses breite Hilfsangebot zeigt — es gibt viele Projek-
te, in denen sich Studierende und Hochschul-Mitarbeiter
sinnvoll einbringen kdnnen. Die ersten Schritte sind
bereits gemacht. Viele Teilnehmer trugen sich in eine Liste
von CAMPUSAsyl ein und erkldrten damit ihre Bereit-
schaft, die Initiative zu unterstiitzen und sich in konkreten
EinzelmaBnahmen zu engagieren. AuRerdem entwickelten
sie weitere Ideen zur Integration der Neuankdmmlinge und
hefteten diese an eine Pinnwand.

»lch freue mich, dass so viele Gaste die Veranstaltun-
gen in Amberg und Weiden besucht haben®, sagt Alexan-
der Herzner, Organisator und Moderator der Koordina-
tiostreffen. ,,Unsere Studierenden und Mitarbeiter setzen
damit ein Zeichen gegen Fremdenfeindlichkeit und fiir ein
weltoffenes, konstruktives, engagiertes Auftreten in der
Fliichtlingsfrage. Wir sind noch am Anfang, aber die ersten
Schritte sind schon sehr vielversprechend.“ Ein musika-
lisches Zeichen fiir das Engagement der OTH Amberg-Wei-
den setzte Student Chris Gnerlich mit seinem Song ,,Die
OTH"s packen mit an!“. Das Musikvideo eroffnete die
Koordinationstreffen ein. Wer will, kann es hier (https://
www.youtube.com/watch?v=Irmwt1wCfd0) horen. zeigten:
Die Hochschulfamilie und viele Studierende wollen sich
engagieren!*




GRI Kriterien

,Dieser Bericht enthélt Standardangaben aus den GRI-Leitlinien
zur Nachhaltigkeitsberichterstattung. “.

Die Liste der Standardangaben sowie deren Position im Bericht
der OTH Amberg-Weiden werden hier zusammengefasst.

Strategie und Analyse

Organisationsprofil

G4-3 Namen der Organisation

G4-9 Grofie der Organisation

Beschreibung Seite
G4-1 Erkldrung des hochsten Entscheidungstragers der Organisation 4
8
G4-4 Wichtigste Marken, Produkte und Dienstleistungen 8/9
G4-5 Hauptsitz der Organisation 8
8/10
G4-10 Gesamtzahl der Beschéftigten nach Arbeitsvertrag und Geschlecht 10
G4-15 Extern entwickelte wirtschaftliche, 6kologische und gesellschaftliche Chartas, Prinzipien oder 4/6

andere Initiativen, die von der Organisation befiirwortet oder unterstiitzt werden

Ermittelte wesentliche Aspekte und Grenzen
Einbindung von Stakeholdern

G4-24 Liste der von der Organisation eingebundenen Stakeholdergruppen

Berichtsprofil

G4-28 Berichtszeitraum

G4-30 Berichtszyklus

Ethik und Integritat

Okologische Angaben

G4- 31 Kontaktstelle fiir Fragen beziiglich des Berichts oder seiner Inhalte 47

G4-56 Beschreibung der Werte, Grundséatze sowie Verhaltensstandards und -normen (Verhaltens- und 7
Ethikkodizes) der Organisation

Indikatoren nach Aspekten

G4-EN3 Energieverbrauch innerhalb der Organisation 12/1 3

G4-EN7 Senkung des Energiebedarfs fiir Produkte und Dienstleistungen 12/1 3

G4-EN8 Gesamtwasserentnahme nach Quelle

12/13




G4-EN23

Gesamtgewicht des Abfalls nach Art und Entsorgungsmethode

Gesellschaftliche Angaben

G4-LA6

G4-LA9

G4-LA10

G4-LA11

G4-LA12

Gesamtzahl und Rate neu eingestellter Mitarbeiter sowie Personalfluktuation nach Altersgrup-
pe, Geschlecht und Region

13

10

Riickkehrrate an den Arbeitsplatz und Verbleibsrate nach der Elternzeit nach Geschlecht

10

Prozentsatz der Gesamtbelegschaft, die in formellen Arbeitgeber-Arbeitnehmer-Ausschiissen
vertreten ist, die die Uberwachung von Programmen zur Arbeitssicherheit und Gesundheits-
schutz unterstiitzen und entsprechende Beratung anbieten

10

Arten und Rate der Verletzungen, Berufskrankheiten, Ausfalltage und Abwesenheit sowie die
Gesamtzahl der arbeitsbedingten Todesfalle nach Region und Geschlecht

10

Durchschnittliche jahrliche Stundenzahl fiir Aus- und Weiterbildung pro Mitarbeiter nach Ge-
schlecht und Mitarbeiterkategorie

10

Programme fiir Kompetenzmanagement und lebenslanges Lernen, die zur fortdauernden Be-
schéftigungsfahigkeit der Mitarbeiter beitragen und diese im Umgang mit dem Berufsausstieg
unterstutzen

10

Prozentsatz der Mitarbeiter, die eine regelméaBige Beurteilung ihrer Leistung und ihrer Karrie-
reentwicklung erhalten, nach Geschlecht und Mitarbeiterkategorie

10

Zusammensetzung der Kontrollorgane und Aufteilung der Mitarbeiter nach Mitarbeiterkategorie
in Bezug auf Geschlecht, Altersgruppe, Zugehdorigkeit zu einer Minderheit und andere Diversi-
tdtsindikatoren

10
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